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Aren’t some jobs

just b@[ﬁng?
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Thesurrounding contesxt keeps the
repetitive tasks {F[r@mffﬁrm boring
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lgnore employees in

general and rely on
aversive control when
things go wrong
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Precision in
our antecedents






Connecting the ABCS of
0B to achieve our goals

Antecedents
Behaviors
Consequences
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